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Has Public Confidence in Not For Profits Dropped? 

International charities and not for profits have 
recently come under increased scrutiny following 
various scandals and accusations of unjustified 
executive pay. UHY Haines Norton’s Audit and 
Assurance Director Sungesh Singh was recently 
asked what the situation in New Zealand is for 
this sector: whether public confidence has 
dropped like it has in the UK and US, if regulatory 
scrutiny has tightened, and whether there are 
any implications for auditors.     

Has Public Confidence In Not For Profits 
Dropped In New Zealand? 

The not for profit or charities sector in New Zealand is large. There are more than 27,000 registered 

charities, which equates to the sector being a relatively large employer too. Recently the charities sector 

went through significant changes when the Government introduced the Charities Act in 2005. The aim 

of this was to provide the public with confidence and a platform of transparency. Consequently, a 

register was established and huge reporting requirements followed.  

It all started off with a bit of a hiss and roar. However, as we all know, this sector can suffer from 

resourcing constraints which can lead to poor reporting and inadequate filing of financial statements.   

In 2012 the Government changed the reporting approach and brought its administration under the 

Department of Internal Affairs. Not much has changed since then.  

I would say that public confidence in the charities sector in New Zealand, from a reporting point of view, 

is “moderate”. The transparency and reporting requirements are still relatively new, and I believe that it 

will take a fair while before it matures into a well-established reporting arena full of good information 

about:  

 What our charities really do; 

 Where the money is being spent; and  

 Most importantly, what the actual outcomes are. 
  

Having said this, I believe that there has been a marked difference or improvement regarding the 

public’s knowledge due to the transparency approach adopted by the Government and the regulatory 

overlay which has been administered over the past few years. 

 Has Regulatory Scrutiny Tightened? 

I believe that regulatory scrutiny of the not for profit sector has definitely tightened. There are quite 

strict reporting deadlines which have been established under the Charities Act. Entities registered under 

this Act must file financial statements within six months of balance date. In addition to financial 

statements, a charity must file the “entity information” and a “statement of service performance”. 

http://www.legislation.govt.nz/act/public/2005/0039/latest/DLM344368.html
https://www.uhyhn.co.nz/2018/09/13/not-for-profit-audits-statements-of-service-performance/


 

 

    

In our experience here at UHY Haines Norton and based on our client base, we have noticed that the 

digital platform on which everything is reported acts as a good mechanism for ease of communication, 

especially when it comes to chasing late returns and delayed financial statements. We have also noticed 

that charities have been struck off as a consequence of delayed reporting. Although I don’t have any 

statistical information, I believe that the deregistration or striking off process is an automatic one when 

financial statements and other relevant documents are not submitted on time.   

How Are Auditors Affected?  

Given the huge number of charities in New Zealand, and the increased level of transparency 

requirements from a reporting point of view, auditing firms like UHY Haines Norton are very much in 

demand. Our technical capabilities and experience in this sector mean that we are well-positioned to 

help not for profits navigate the regulations and reporting requirements.  

We are also mindful that a “new” statement of service performance standard will come out in 2021. 

This means that several of our clients will require input and guidance regarding how to record and 

manage their service performance reporting. In addition, New Zealand is in the process of establishing a 

separate “auditing standard” for auditing the “statement of service performance”. 

Naturally we will be following these changes closely to ensure we can assist our 

clients with these new developments.  

Audit and Assurance Director Sungesh Singh and the UHY Haines Norton Audit team 
provide auditing services to charities and not for profit organisations of all sizes. To 
find out more please contact Sungesh on (09) 839-2184 or email 
sungeshs@uhyhn.co.nz.   

 

  

https://www.uhyhn.co.nz/about/leadership-team/
mailto:sungeshs@uhyhn.co.nz


 

 

    

Non-Deductible Expenses 

While many expenses 
incurred in the course of 
doing business can be 
claimed to reduce your 
income tax, certain expenses 
are not deductible for tax 
purposes. These include: 

 Late filing and late 
payment penalties 
imposed by the IRD.  

 Costs related to 
breaking the law, such as speeding tickets or parking fines.  

 Insurance premiums relating to personal sickness, life insurance, mortgage protection 
insurance or accident insurance policies.  

 The principal portion of loan repayments. 

 The purchase of new plant, machinery or equipment, although these costs may be able to be 
depreciated. The cost of any repairs or maintenance to equipment or machinery will be 
deductible.  

 Clothing, footwear and eyewear is usually not deductible unless it is specific to the occupation, 
for example safety boots, hi-vis vests, safety goggles and uniforms. 

 Legal costs relating to capital acquisitions, such as purchasing a new business. There is one 
exception to this, and that is when legal costs are incurred for business purposes and are below 
$10,000 in total for the year. In this case, the legal fees would be fully deductible regardless of 
whether they were incurred for capital or income account purposes.  

 Initial costs incurred in setting up your business, for example website development or 
registration with the NZ Companies Office.    

 
Please contact us if you have any questions regarding non-deductible expenses.   

  

https://www.uhyhn.co.nz/contact/


 

 

    

Is Sponsorship Tax-Deductible? 

If your business provides sponsorship 
to an individual or organisation, it may 
be tax deductible. Sponsorship is 
different to ‘advertising’ or ‘donations’. 
It is defined as when the taxpayer 
incurring the expenditure expects that 
his/her business will be promoted in 
some way, whilst the sponsorship 
recipient will also be benefitted in 
some way.  

The IRD’s position is that for 
sponsorship to be tax-deductible there 
must be a connection between the 
sponsorship expenditure and the 
business/income-earning activity. Businesses must be able to show that the sponsorship is likely to 
increase their taxable income.  

Inland Revenue has published an interpretation statement “Deductibility of sponsorship expenditure”, 
which indicates that in the following types of circumstances the sponsorship expenses would be tax 
deductible: 

 A deduction may be allowed for sponsoring a sporting team where the business name is 
displayed on players’ jerseys.  

 A deduction is allowed for the cost of reimbursing a sporting team for its purchase of, for 
example, a van which displays the sponsor’s name.  

 A deduction may be allowed for the cost of sponsoring a sporting competition named after the 
sponsor.  

 A deduction may be allowed for an accounting firm that sponsors performances of an opera to 
gain exposure to likely attendees of the performances.  

 An up-front sponsorship payment covering a three-year advertising period may be subject to 
the rules on prepayments spreading the deduction allowed.  

 The rules on prepayments may not apply to a contribution to the construction of a swimming 
pool complex in return for naming rights for 10 years.  

 A deduction may not be allowed for a gift to a school attended by the donor’s child, where the 
school is in another district away from where business activities are conducted.  

 A deduction may not be allowed for the sponsorship of a sporting activity that is a hobby of the 
business proprietor, but which is a completely different activity from the business.  

In demonstrating a connection between sponsorship expenditure and a business’ income, consider the 
following example. The UHY Haines Norton Helensville office is approached to sponsor the local 
college’s First 15 rugby team. In return for their sponsorship, the office’s logo and phone number are 
printed on the team’s rugby jerseys, jackets and the team’s 4m pop up marquee that is on the side lines 
at all of their games. UHY believes the increased recognition and local advertising will help to raise their 
profile in the wider Helensville area and generate new business enquiries. In this way the sponsorship 

https://www.classic.ird.govt.nz/technical-tax/interpretations/2003-1998/interpretations-2002-is3229.html


 

 

    

can be shown to have the ability to increase their taxable income and therefore it would be tax-
deductible. 

A sponsorship agreement clearly outlining the recipient’s intention and method of promoting the 
business is important in establishing the connection between sponsorship and any anticipated increase 
in taxable income.   

The sponsorship recipient does not necessarily have to be a registered charity or donee organisation in 
order for the expenditure to be tax-deductible.  

Please contact us if you have questions regarding the tax-deductibility of sponsorship expenditure.   

  

https://www.uhyhn.co.nz/contact/


 

 

    

Xero Updates: Location Tracking And Integrated 

Hospitality Apps 

Location Tracking 

Many businesses, particularly trade and 

construction businesses, involve moving around 

from job to job. Accurately tracking the time spent 

on individual jobs is essential to help with paying 

employees, assessing the profitability of individual 

jobs, and to help with quoting on future jobs. 

However, manually tracking the time spent on different jobs can be cumbersome and time-consuming.  

The Xero Projects iOS app has a new feature which suggests time entries against a project based on the 

time spent at a certain location. The app uses geo-fencing, which recognizes when you arrive at a 

site/location and automatically stops the clock when you leave. Once you have set up the locations for 

the jobs you are working on, this clever feature provides automatic time suggestions and eliminates the 

need for manual tracking. The app doesn’t use any mobile data and has minimal impact on mobile 

battery.  

Hospitality Playbook 

Xero has launched a new playbook specifically for the hospitality industry. This industry accounts for 

15% of small businesses in New Zealand, and is subject to rapid technology changes and advancements 

both from a customer and a workflow point of view. Xero’s hospitality playbook compares over 20 apps 

in user-friendly matrices to help you choose the right ones for your business. From payroll and 

employee scheduling to point of sale and inventory management, the playbook helps you to assess the 

features and benefits of the latest apps available. 

If you are interested in using Xero apps or Xero-compatible apps for your business please contact us to 

discuss what you would like to achieve. We can help you to implement them and ensure they are 

working properly in your system.  

  

https://www.xero.com/nz/features-and-tools/accounting-software/projects/job-costing/
https://www.xero.com/content/dam/xero/pdf/hospitality-app-playbook-nz.pdf
https://www.uhyhn.co.nz/contact/


 

 

    

GST: The Second-hand Goods Credit  

A GST-registered person who 

purchases “second-hand goods” in the 

course of a taxable activity may be able 

to deduct a proportion of the purchase 

price as input tax.  

A deduction may only be made if:  

 The goods are purchased for 
making taxable supplies;  

 The goods are in New Zealand;  

 The supply is a non-taxable 
supply, for example, an exempt supply or one made by a person not registered for GST;   

 The supply is by way of sale; and  

 Payment in respect of supplies after 21 March 1989 has been made during the relevant taxable 
period. Thus, it is not sufficient if, for example, the GST-registered person leases the goods or 
receives them debt-free via an in specie distribution. Note that payment must actually be made. 

 

A deduction will not be available if: 

 The purchaser or another GST-registered person has previously claimed an input tax credit for 
Customs GST levied on the importation of goods. The restriction on claiming the second-hand 
goods credit applies to goods purchased after 21 June 1995 and goods purchased before that 
date if a GST return had not yet been filed for that period.  

 A non-resident owner who sells the goods to a GST-registered person in New Zealand is not the 
same person who originally leased the goods to a registered person in New Zealand (from 14 
September 2011). 

 The purchase is associated to the seller and the seller paid no GST on the goods when they 
acquired them.  

 

Important things to note: 

 Full particulars of the purchase must be kept if the deduction is claimed. 

 In the case of IR disputing the credit, the onus of proof is on the person claiming it.  

 A seller might wish to take a purchaser’s ability to claim the credit into account when setting the 
sale price. 

 

Please note that the above information is only intended as a general guide. Please contact us to discuss 

your particular circumstances.  

  

https://www.uhyhn.co.nz/contact/


 

 

    

Your Final Pay When Being Made Redundant  

It is the employee’s responsibility to check that their final pay following redundancy is taxed correctly. 
Here we take a look at what should be included, and taken out, of your final pay.   

If you are in the difficult situation of facing redundancy, 
there is a fair process your employer must follow which 
includes exploring redeployment options, giving written 
confirmation, and offering outplacement support. Your 
employment agreement will specify the required notice of 
termination of employment, and whether any redundancy 
compensation is to be awarded. It is your responsibility to 
check all of the elements of your final pay. If you have not 
been taxed correctly the IRD will bill you (not your ex-
employer) at the end of the tax year.  

So what should be included in your final pay? 

Hours Worked 
Obviously all of the hours you have worked since your 
previous pay should be included, right up until your 
finishing time on your last day.  

Unused Annual Leave Or Time In Lieu 
You should be paid for all of your annual leave or days in lieu which you have not taken. If you have 
been in the job for less than 12 months you will be paid out at 8% of your normal pay rate.  

If you have been in the job for 12 months or longer your leave days will be paid out at your normal rate, 
and they will be treated as if you have taken a holiday immediately after finishing work. This means that 
you will also be paid for any public holidays which fall during that time. For example, if you finish 
working on 18th October this year and have 7 days of unused annual leave then your last day is actually 
30th October because you will be paid for Labour Day which falls on 28th October. 

Lump Sum Payments 
Any redundancy compensation as per your employment agreement or resulting from redundancy 
negotiations should be included.  

What is taken out of your final pay? 

Income Tax 
Your final pay will be subject to your normal rate of income tax. However, your tax rate may change if 
you are receiving a lump sum payment, so use the IRD’s income tax calculator to check your correct tax.  

ACC And KiwiSaver 
Both your wages and annual leave payments will be subject to the ACC levy, but any redundancy 
payments will not be. Likewise, KiwiSaver contributions will be taken out of your wages and annual 
leave payments but not out of any redundancy payments.  

Student Loan Repayments 
The standard 12% student loan repayment will be deducted from your total final pay (before other 
deductions and tax).  

 

https://www.employment.govt.nz/ending-employment/redundancy/
https://www.classic.ird.govt.nz/calculators/tool-name/tools-t/calculator-tax-rate.html


 

 

    

Child Support Payments 
Your usual child support payments will be taken out of your wages and annual leave payments, but not 
from any redundancy payments.  

Please contact us if you would like to discuss any aspects of this article, or tax as it applies to you.  

  

https://www.uhyhn.co.nz/contact/


 

 

    

Taxing Matters 

A summary of the latest tax and business news and 
updates.  

 From 1st January 2020, the IRD will require most 
people who buy and sell properties to supply 
their IRD numbers on land transfer 
documentation. Currently, IRD numbers are not 
required for main home property transfers 
because in most cases there are no tax 
obligations incurred relating to the transfer. 
However, IRD are finding they are limited in their 
ability to enforce compliance with property-
related tax laws. It will not reflect on when a 
property transfer is subject to tax, but relates 
solely to the information people will need to include on their land transfer tax statements. A small 
number of land transfers will not require an IRD number to be provided, for example land transfers 
under a Treaty settlement or by a local authority.    

 Wondering when your student loan will be paid off by? Use the IRD’s online student loan repayment 
calculator to estimate when your student loan will be paid off in full, and what difference extra 
repayments will make.     

 New requirements for the treatment of hazardous substances and wastes came into effect on 1st 
June 2019. Under the Health and Safety at Work Act, businesses must adhere to new laws for the 
safe usage, handling and storage of hazardous substances and wastes, which includes site 
inspections and certification. For more details visit the MBIE website.   

 Petrol used for off-road vehicles is not subject to tax. If your business uses off-road equipment, such 
as a lawn mowing contractor, then you are entitled to claim a rebate for the petrol tax. 

 Once you turn 65 your KiwiSaver circumstances automatically change. Whilst you may still be 
working and can still have a KiwiSaver scheme, your employer won’t continue to contribute 3%, and 
you will no longer qualify for the government’s annual subsidy of $521. 

 If you make a donation to an approved donee organisation you can claim this as a tax credit. To 
make life easier, you can submit your donation receipts electronically to the IRD as you receive them 
during the year through myIR. You can upload photos or scans of your donation receipts throughout 
the year, or you can still submit them at the end of the tax year with an IR526 tax credit claim form.    

 The easiest way to remember the bright line timeline when you are purchasing or selling property is 
to think of the three milestone steps involved: 

1. Signing of the sale and purchase agreement 

2. The agreement goes unconditional 

3. Registration of Title (normally Settlement) 

For a standard purchase, the bright line period runs from the third step of purchasing to the first step 
of selling.  

Please contact us if you have questions regarding any of these areas.  

https://www.classic.ird.govt.nz/calculators/keyword/studentloans/sl-repayment-calculator.html
https://www.classic.ird.govt.nz/calculators/keyword/studentloans/sl-repayment-calculator.html
https://www.business.govt.nz/news/hazardous-substances-wastes-2019/
https://www.ird.govt.nz/topics/income-tax/tax-credits/tax-credits-for-donations
https://www.uhyhn.co.nz/contact/


 

 

    

The UHY Haines Norton Study Scholarship 2019 

We are excited to announce that applications are now 

open for the UHY Haines Norton Study Scholarship 

2019. Now in its fourth year, the scholarship is a 

NZ$4,000 grant towards study fees of an 

undergraduate Bachelor of Commerce or Bachelor of 

Business Studies degree. Our firm is passionate about 

providing talented, ambitious young people with the 

opportunity to firmly establish their study and career 

path. Our scholarship aims to recognize and support a 

deserving West Auckland student who could be 

tomorrow’s superstar of the business sector.  

The scholarship is open to Year 13 students attending 

one of 13 selected secondary schools. Students may 

nominate themselves or be nominated by teachers, 

family, friends, coaches or anyone who believes they 

are an ideal candidate for the scholarship. There is no limit to the number of applications per individual 

or per school.  All applications must be made online by submitting the online application form on our 

website. 

For more details, terms and conditions, and to apply please visit our website.   

  

https://www.uhyhn.co.nz/scholarship-2019/
https://www.uhyhn.co.nz/scholarship-2019/
https://www.uhyhn.co.nz/scholarship-2019/application-form/
https://www.uhyhn.co.nz/scholarship-2019/


 

 

    

Gary Taylor Awarded CNZM 

Congratulations to UHY Haines Norton client Gary Taylor CNZM 

QSO, CEO of the Environmental Defence Society (EDS), who has 

been awarded a Companion of The New Zealand Order of Merit in 

the Queen’s 2019 Birthday Honours list.  As an experienced 

environmental policy analyst and consultant, Gary has been 

honoured in recognition of his contribution to environmental and 

conservation advocacy.  

Gary’s extensive career in environmental advocacy spans many 

decades. He has contributed to many of New Zealand’s major 

environmental issues including preventing mining in the 

Coromandel Peninsula, protection of the dryland landscapes in the 

Mackenzie Basin, and the Hauraki Gulf Seachange process. He has held an impressive list of corporate 

governance roles, including Chairman of the Auckland Area Health Board and the Climate Change and 

Business Centre (Australia), and has been a Director of Watercare Services Ltd, Infrastructure Auckland 

and the Hobsonville Land Company among others.  

Gary leads a small team at EDS, who describe him as an inspirational leader and supportive colleague, 

and firmly believe that New Zealand’s environment is in much better shape because of his efforts.  

  

http://www.eds.org.nz/
https://dpmc.govt.nz/publications/queens-birthday-honours-list-2019


 

 

    

Staff News 

 

We are excited to welcome on board Krishneel Lal, who has joined our 

Audit team as a Senior Auditor. Krishneel recently moved to New Zealand 

from Fiji and has nine years’ experience in the audit field. In his spare time 

Krishneel enjoys watching movies, exploring new places and spending time 

with family and friends.    

 

 

 

We are delighted to welcome Lynnette Cavanagh as the new 

Receptionist/Administrator in our Helensville office. Lynnette is loving the 

opportunity to work closer to home with the friendly Helensville team. 

Outside of work she likes walking and gardening, and enjoys spending time 

with family.  

 

 

 

As many of you will be 

aware, our Director 

Mark Foster is multi-

talented, running a 

140-acre dairy grazing 

and calf rearing farm at 

South Head in addition 

to heading up our 

Kumeu and Helensville 

offices. Mark and his 

wife Jane have recently 

entered the Valais 

Blacknose Breeding 

Programme. The Valais Blacknose are a variety of sheep which have just been introduced into New 

Zealand from Scotland, and the Fosters are one of the first farmers to get the breeding successfully off 

the ground. These sheep originate from the mountains of the Valais French (French) or Wallis (German) 

region of Switzerland, and are often referred to as the “cutest sheep in the world”. Their distinctive 

appearance includes black face, ears, spotted knees and hocks with curly forelocks, and white, fluffy 

fleece which gives them a ‘cuddly toy’ appeal. Mark and Jane bought embryos earlier this year from 

Scotland and successfully transplanted them into surrogate ewes, which they are hoping to produce full 



 

 

    

Valais Blacknose lambs from by the end of the year. Jane is a member of the Valais Blacknose Breed 

committee, which is very new and small as there aren’t many breeders in New Zealand yet.  

 

And speaking of cute, meet Theodore, our Senior 

Accountant Jasmine Kunju’s adorable chinchilla. We 

really need a “bring your pet to work” day! 


